
long-time sponsor Sirius Solutions will be presenting 
the Professional Development session at 4:30. The 
topic will be a panel discussion on “Using Learning 
and Development as a Strategic Tool to Develop and 
Retain Millennials & Generation Z Employees”. Our 
networking hour will be sponsored by Whitley Penn 
and our dinner speaker will be BBVA Chief Economist 
Nathaniel Karp. Nathaniel will lead a discussion of 
economic trends and implications of tax reform, Fed 
monetary policy normalization and current trade 
policy.

• November will kick off with a Career Management 
luncheon sponsored by V&E, at McCormick and 
Schmidt’s in the Galleria area. The topic will be “Life 

Greetings:

Fall is here, school and football season are in 
full swing, the Astros are on another run to the 
World Series, and our chapter activities are 
well underway. During the base two months 

we’ve held six events, including: 

• Our August 8th FEI Women’s roundtable luncheon at 
Masraff’s sponsored by The Siegfried Group focused 
on “The Fascination Advantage™ Leadership 
Assessment”.

• Our August 15 breakfast hosted by Bank of America at 
the Junior League. The panel’s topic was “Emerging 
Trends in Enterprise Innovation and Ways the Changing 
FinTech Landscape Maybe Impacting Firms Locally in 
Houston”.

• We had our first chapter dinner meeting on September 
18 with Robert Half presenting the topic “The Houston 
Labor Market Overview and Turning Corporate Culture 
into a Competitive Advantage”. Our networking 
hour was sponsored by V&E and our dinner speaker 
was former Apollo 7 Astronaut - Walt Cunningham 
who presented a thought provoking presentation on 
climate change. 

• On September 25, we had an excellent luncheon 
presentation, sponsored by Stout, as part of our career 
management series. Our speaker was executive 
coach and career strategist, Cecilia Rose who spoke 
on “Managing Your Executive Brand”.

• We held our first chapter happy hour social at 
Barcelona Lounge on September 26. 

• On Wednesday October 3rd, we held one of our 
popular Leadership Luncheons. The topic was 
“Knowing When to Disrupt” with Judy Le. The event 
was sponsored by RGP and was held at Eddie V’s on 
Kirby.

Hopefully you were able to attend one or more of these 
outstanding events. Our upcoming events in October and 
November include: 

• Our October Chapter dinner meeting will be held on 
October 23 at the Junior League starting at 4:00. Our 

Want to win a gift basket?

Attend the Monthly 
Meeting’s Professional 
Development Session to 
be entered for our prize 
drawing. Must be present 
to WIN!

Look forward to seeing you 
at the next Professional 
Development Session!
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FEI:  The primary resource for financial executive education and leadership 
development and the principal avenue to influence financial matters in Houstonwww.feihouston.org

October 23, 2018

The Junior League of 
Houston

4:00  Beat the Traffic   
 Social  

4:30  Professional   
 Development   
 Session

5:30  Social Hour

6:30  Dinner &   
 Presentation

Register online by 
Oct. 19th.  feihouston.org

Sponsored by:

1

A Letter from the President

(continued on Page 3)



U.S. Economic Outlook
October 23, 2018 Dinner Meeting

DINNER SESSION

The presentation will provide an overview of recent global 
developments and a detailed analysis of economic trends 
in the United States, Texas, and Houston. 

The discussion will also focus on the potential implications 
from tax reform, the Fed’s monetary policy normalization, 
and trade policy. 

In addition, the presentation will examine key challenges 
and opportunities impacting our region.

Nathaniel Karp, BBVA Compass
Before joining the BBVA Group in 1999, Nathaniel 
Karp worked for The World Bank, Mexico’s Ministry 
of Education and Advanced Technology for Trade 
Information and Services.

Karp was appointed BBVA 
Chief U.S. Economist in 
2004, to assist the group’s 
management in the 
expansion strategy in the U.S. 
market. Previously, Nathaniel 
worked at BBVA Bancomer 
as Director of Financial 
and Banking Research. 
His main responsibilities 
are conducting in-depth 
analyses of macroeconomic 
variables, monetary policy, 
and regional and industry 
trends for BBVA Compass. 
Karp’s team develops sound 
econometric tools and 
models

and performs a rigorous and objective assessment on 
several topics relevant to the group’s operations in the 
U.S. The team publishes several publications on the U.S. 
economy that are made available to customers and 
communities served by BBVA Compass.

Bloomberg News recently named Karp and his team 
the top forecaster of 10-year 
Treasury yields. Karp also 
earned a third-place ranking 
for non-farm payroll forecasting. 
Karp reports to BBVA Compass 
President and CEO Manolo 
Sánchez.

Education:
Instituto Tecnológico Autónomo 
de México (ITAM)
University of Warwick

Meeting Directions
M
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The Junior League 
of Houston
1811 Briar Oaks Lane
Houston, TX 77027

Register online!

Registration closes 
Oct. 19, 2018.
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PROFESSIONAL DEVELOPMENT SESSION

Corporate Learning & Development must 
reinvent itself to become aligned with the new 
generation of the workforce, who will be at 75% 
of the workforce by 2025

The old rules for L&D do not apply.  Learning at 
the point of need, on any device, at any time 
will become the new norm.

Adaptive learning, system based knowledge of 
a learner’s preferences will become more the 
norm

Smaller bits of learning, more specific to the user or user 
group will become the norm

How the changing landscape will impact the corporate 
approach to development and retention - and leverage 
the change in approach to attract the new generation 
of workers

Moderator: Alan Brush, Sirius Solutions
I have spent the last 18 years of my career in the 
Human Capital space. During this period I have 
worked in software-as-a-service with applications for 
performance management, succession planning, and 
learning management. For the last 10 years, I have 
worked in the service area, providing consulting and 
learning delivery support in areas such as leadership 
development, IT change management programs, 
sales acumen and development, and business 
process improvement. My industry experience includes 
healthcare, telecommunications, retail, financial 
services, and manufacturing.

I have become a passionate advocate for the benefits 
of learning & development in the corporate world. 
I have seen first-hand the benefits of organizational 
cultures that develop their employees through 
exceptional processes and senior leadership support. 
These organizations are destination points for a wide 

“Using Learning & Development as a 
Strategic Tool to Develop and Retain 

2018-2019 Season 
UPCOMING EVENTS

Oct 3 - Leadership Series

Oct 23 - October Dinner 
Meeting

Nov 6 - Career Management

Nov 13 - November Dinner 
Meeting



array of individuals who are highly motivated to make a 
contribution to the organization while advancing their 
careers. 

My focus is to help organizations improve 
their performance and profitability by 
leveraging their most critical asset, 
their employees, enabling exceptional 
customer support and a culture of 
development and growth for the 
individual.

Panelist: Laura Howell, Comfrot Systems USA, Inc.
Laura Howell is Associate General Counsel of Comfort 
Systems USA, Inc. (NYSE: FIX), a leading provider of 
mechanical contracting services, including heating, 
ventilation, air conditioning, plumbing, piping, and 
controls. The company has over 9,500 employees 
located in 112 cities throughout the United States. Laura 
advises the company on a broad range of corporate 
governance, compliance and transactional matters. 
She also plays a key role in the company’s health and 
welfare benefits strategy and implementation. Prior to 
joining Comfort Systems USA, Laura was a corporate 
attorney in the Houston office of Latham & Watkins 
LLP, where she focused her practice on mergers and 
acquisitions, corporate governance and securities 
offerings in the oil and gas industry. Laura started her 
legal career in the Silicon Valley office of Fenwick & 
West LLP, where she concentrated 
her practice on a broad variety of 
corporate matters to support clients in 
the high technology and life sciences 
industries. Laura holds a Bachelor of Arts 
in Economics from Wake Forest University 
and a Juris Doctorate from Stanford Law 
School.

Panelist: Rod Branch
Rod Branch is the Chief Human Resources Officer for 
HydroChemPSC, a nationwide energy and utilities 
industrial service company. The company is privately 
held, has 5500 employees and is headquartered in 
Deer Park, Texas. Previously, Rod was the CHRO for PSC 
Industrial Services prior to the merger with HydroChem 
in October 2017 and was named CHRO for the 
combined companies. He has 23 years of experience 
in Human Resources and 15 years in Engineering and 
Government Affairs. His work experience includes time 
with BP, Enron, and The Coca-Cola Company prior to 
HydroChemPSC. Rod holds a Bachelor of Science in 
Petroleum Engineering Technology from 
Oklahoma State University and a Master 
of Science in Global Human Resource 
Management from the University of 
Liverpool (UK). His professional expertise 
is in organizational development with an 
emphasis in leadership development.

Long Networking” led by Todd Auwarter with 
the private equity firm Egon Zehnder.  

• Our November chapter dinner will on 
November 13th and will be held at the Junior 
League (This is a change of venue. So if 
you previously scheduled this event, please 
update your calendar). The professional 
development will be presented by our 
new sponsor SenseCorp. The topic will be 
“Analytics: The New Currency of Modern 
Finance”. Our networking hour will be 
sponsored by Wells Fargo and our dinner 
panel will be on Houston Exponential lead by 
Gina Luna.  

As always, at all of our events we encourage 
you to bring a colleague who will enjoy expanding their 
executive network and potentially join our chapter. 

Don’t forget to connect with our Sponsors at during our 
events. Building high quality relationships with outstanding 
professional service firms is one of the unique opportunities 
provided by membership in our chapter. 

More details and registration for all these and additional 
events throughout the year are included below and at 
www.FEIHouston.org. To schedule your calendar for all 
events during our upcoming chapter year follow this link 
to our Calendar. 

On behalf of your chapter leadership team, we thank you 
for your support and participation in our chapter. If you 
have any suggestions or want to participate in a committee 
don’t hesitate to contact me at robertmschmitz77@gmail.
com. The time investment is minimal and the payoff is well 
work it. 

Best wishes and I look forward to seeing you at an 
upcoming chapter event. 

Rob Schmitz
FEI Houston Chapter President 2018-19
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ALAN BRUSH
SIRIUS SOLUTIONS
OCTOBER 2018

Over $70 billion dollars are spent every year in the 
US on learning & development.  This is an increasing 
trend since the great recession ended and studies 
tout development and retention as the new mantra 
of the C suite.  And yet, L&D is still the first area cut 
during a corporate downturn, even today.  Why is 
that many people wonder?  It is because learning & 
development does not work effectively for the vast 
majority of learners within corporate entities.  Is all of 
that money wasted?  No, certainly not all of it, but a 
good amount of those dollars fall far short of the goals 
and expectations of corporate leaders.  The lack of 
value can and must be changed going forward as 
we advance to a new generation of workers.

Millennials constitute 33% of the workforce today and 
75% by 2025.  It is well documented this generation of 
the workforce are more technologically savvy, are 
interested in their own development, and want to 
have more control over their career path.   Simply 
put, a new approach is needed to leverage their 
technological prowess and developmental focus of 
this the Millennial generation..  And the journey needs 
to begin now if L&D is going to be a relevant and 
potentially strategic component of organizational 
goals and objectives.

Learning is different than training.  Training tends 
to be episodic, one-size-fits-all, and linear with very 
little control for the learner.  Learning as advocated 
in this approach, should be continuous and learner-
centric – i.e. the learner should be able to seek out 
information when and how they need it – like we do 
outside of the office when we Google, or go to You 
Tube.  Development is correlated with the needs and 
objectives of the organization but ideally the journey 
is one the learner/employee enjoys – and not dreads.  
Even more insidious than the episodic approach to 
training is the lack of opportunity for true learning 
transfer and behavioral change that occurs.  
Reinforcement of key learning messages does not 
occur on a consistent and systematic basis.  Programs 
tend to end with no real game plan on how to sustain 
and even grow the knowledge gained over time. 
 
However, there is a remarkable opportunity for 
Learning & Development to reinvent itself.  Learning 
going forward should be a continuous exercise for all 
those that are focused on how to excel in their role 
and prepare for future roles.  Always-on learning, with 
the learner in more control of how, where, and when 
they engage should be the focal point.  Learning for 
certain programs will necessitate a deep dive with 
longer “seat” time, whether instructor led, web or a 

Transform Learning & Development

A
RT

IC
LE

4

blend.  However, for the majority of learning 
programs, micro-learning in short bursts, 
spaced out over a period of time will give the 
learner the time to digest the information and 
provide a better mechanism for true learning 
transfer to occur and achieve that Holy Grail 
– behavioral change.  Giving the learner the 
opportunity for true reinforcement of the 
learning in an on-demand just-in-time format 
that pulls the learner in to seek out information 
is a critical path component of this approach.  

The tenants of the Learning & Development 
2.0 approach:

• Learning is continuous, open for business 
24/7, and device agnostic

• Most learning programs whether ILT, WBT, or 
blended should be spaced out to give the 
learners the time to digest the information 

• WBT, should primarily focus on micro-learning 
which is short and to the point, with time in 
between to synthesize the information

• Multiple touch points if possible to provide 
reinforcement of key learning messages

• Reinforcement should be systematic, device 
agnostic and always on.  Leveraging content 
management systems designed to pull the 
learner in and enable them to get information at 
the point of need and then quickly get out is the 
linchpin of this model.

• Measurement should occur for each and every 
program, tying metrics to key corporate goals 
and objectives

Different eras demand different approaches to 
almost everything in life.  We are in a new era and 
the L&D space needs to 
adapt.  Those leading edge 
organizations that make 
the journey from training to 
learning will be rewarded 
with high potential 
individuals who value 
development and indeed 
will focus on employers of 
choice in L&D.  The stakes 
are high.  The time is now.



Want to make a donation to the Foundation, review 
audited financials or see scholarship recipients for this 
year? 

View our website at
http://feihoustonfoundation.org 

2018-2019
FEI Houston Mission 
Statement & Goals

NEW MEMBERS

MISSION:
FEI’s mission is to advance the 

success of senior-level financial executives, 
their organizations, and the profession.
 
GOALS:  
• Maintain and enhance the value of the 

FEI brand by focusing on quality – quality 
members, programs and sponsors

• Be relevant to members 
• Offer high quality programs and 

resources that help develop current and 
future financial officers

• Develop high quality and engaged 
sponsors to assist the Chapter financially, 
help identify programs and speakers, 
and help recruit new members

• Make FEI relevant and known in the 
community through involvement in 
Houston financial matters; be the voice 
of the financial community 

• Run an effective, professional, and 
fiscally sound Chapter operation 

• Give back to the community through 
our own foundation and in other ways in 
which our members personally choose

2018-2019 
STRATEGIC PARTNERS

Secure your FEI Sponsorship today! 
Contact: Tony Maresca, tmaresca@bepms.com

TITLE SPONSOR 
Deloitte
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PLATINUM SPONSORS 
Addison Group 
Bridgepoint Consulting 
Alvarez & Marsal  
Bank of America 
BDO 
Moss Adams 
PKF 
Robert Half 
Sense Corp 
Siegfried Group LLP 
Sirius Solutions

EMERALD SPONSORS 
BBVA Compass Bank 
Lockton 
Sense Corp 

GOLD SPONSORS 
Citi 
Donnelley Financial Solutions 
Houston Business Journal 
KPMG 
RPG 
Stout 
Vinson & Elkins 
Wells Fargo 
Whitley Penn

FEI Houston Officers and 
Committee Chairs
President
Robert M. Schmitz

Immediate Past President
Frances Powell Hawes,  
Energen Corp. & Archrock, Inc.

President Elect
John Briscoe

Treasurer
Allen D. Gibson, 

Secretary
Scott Skrabanek
Plantgistix

Program Chair
Tony Maresca
BullseyeEngagement LLC

Sponsorships Chair
Alan Gahm
Ascend Performance Materials

Professional Development Chair
Mark Kerr 

SIG Chair - Energy
Ann Kaesermann, 
Hilcorp Energy Company

SIG Chair - IT
Andrew A Nat, Jr.

Leadership Chair
Frances Powell Hawes,  
Energen Corp. & Archrock, Inc.

Breakfast with Programs Chair
Michael Dummer,  
Transformation Enzymes

Happy Hours Chair
Darlene Cano

Young Leaders Chair
Joshua Tabin
MosaicCFO

Membership Chair
Walid Ardhaoui,  
Baker Hughes Incorporated

Academic Relations Chair
Steve Abercia
Robert Half Management Resources

FEI National/FERF Liaison Chair
Marcus Jonesi
Manti Tarka Permian

Member Career Services Chair
Kathleen McAllister

CFO University Chair
Andrew B Nobbay,  
Occidental Petroleum Corp

Communications Chair
Kurt Keller,  
Crescent Directional Drilling, LP

FEI Houston Chapter 
Directors
Carole Chichester,  
Baker Hughes, A GE Company
Charles Fischer 
K. Scott Gray,  
Luby’s Fuddruckers Restaurants LLC
Ann Kaesermann,  
Hilcorp Energy Company
Eric Khan,  
BBVA Compass Bank
Chris Matlock,  
Goodman Financial
Tony Van Slyke,  
Goodwill Industries of Houston
Michael J. Vitek,  
Utegration

FEI HOUSTON SCHOLARSHIP  
FOUNDATION SPONSORS 
Aventine Hill 
Donnelley Financial Solutions 
ExxonMobil 
Hein + Associates LLP 
Mutual of Omaha Bank 
PWC
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FEI Houston Scholarship Foundation

Blake Morris
 

Jim Schulien


